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Pre-COVID: Women’s Health & Work

• Women need to be empowered to get support for their health through greater recognition of 

conditions and ensuring parity alongside other workplace health issues. 1.

• Gender inequality both inside and outside the workplace can affect women’s occupational 

safety and health with important links between wider discrimination issues and health. 2.

• There are substantial differences in the working lives and employment situation of women 

and men and therefore occupational safety and health, so we need to take account of gender 

issues in work-related risks and their prevention. 2.

• Prior to the Covid-19 pandemic, the GP consultation rate for women was 32% higher than 

for men, in part due to reproductive related consultations.  

1. Report calls for action on women's health issues at work (personneltoday.com)

2. 2003-1161_Reportwomen1_EN (europa.eu)
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https://www.personneltoday.com/hr/report-calls-for-action-on-womens-health-issues-at-work/
https://osha.europa.eu/en/publications/report-gender-issues-safety-and-health-work
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•Attitudes & beliefs

•Care burden

•Unpaid work

•Type of 
employment

•Working conditions

•Attitudes & 
beliefs

•Structural/
perceived racism

•Transphobia

•Silence

•Attitudes & Beliefs

•Mental Health

•Stress

•Lifestyle

•Reproductive 
Health

•Endometriosis

•PCOS

•PMDD

• Infertility

•Cancer

•Pregnancy

•Menopause
Biological Psychological

Social (inc
work)

Ethnicity & 
Culture

What Makes a Woman
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Why should we, specifically, look at 
menopause in Occupational Health?

• Women over the age of 50 represent the fastest growing demographic in 
the workplace

• Nearly 8 out of 10 menopausal women are in work 

• There are over 4.4 million women employed in the UK age 45-60 

• Around two million women aged over 50 in the UK have difficulties at 
work due to their menopause symptoms

• What else?
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Although they have a longer life expectancy, women 

were also more likely than men to experience ill-

health and require health services.28

In 2018/19, women made up 54.6% of admissions to 

hospitals (defined by finished consultant episodes).

Key workers,8 including those within the NHS, have also 

experienced high levels of exposure to the disease. The 

majority of these are women; 54% compared with 42% of 

men,9 and 40% of female key workers in health and 

social care work in frontline roles which require face-to-

face interaction (compared with 17% of men).10 

BAME women are also overrepresented in both health 

and social care11, with one in five NHS workers being 

from a BAME group12. BAME nurses are also significantly 

more likely to be on the lowest nursing band than all 

other nursing grades put together with more exposure to 

the virus

The ONS finds that gender is one of the characteristics 

associated with higher levels of depression during the 

pandemic; women, those between 16-39 years, those 

unable to afford an unexpected expense, and disabled 

people are the most likely to be affected.22 

Lone parents (the vast majority of whom are women) 

were twice as likely to have poor mental health, 

compared with other family types, immediately before 

and in the early stages of the crisis. 

Overall, 51% of single parents reported having 

depression, bad nerves or anxiety; compared with 

27% of couple parents.26 

In England there were 4.7 million fewer people 

referred for routine hospital care (for example hip, 

knee and cataract surgery) January-August 2020 

compared to the same period in 2019, a reduction of a 

third (34%).29 

Lessons Learned: Where Women Stand at the start of 2021: 

Women’s Budget Group
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Peri Menopause

Eggs Hormone Changes
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Why talk about the menopause at work?
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The effects of menopause transition on women’s economic 

participation in the UK

Research report 

July 2017

Joanna Brewis, Vanessa Beck, Andrea Davies and Jesse 

Matheson – University of Leicester
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Results

• Every woman will go through the menopause transition and 25% will have 
symptoms that will significantly affect their health and wellbeing.

• 3 out 4 women experience hot flushes

• 50% of women said work was more challenging

• 47% of women did not tell their manager why they needed a day off

• 25% have considered quitting their job

• The workplace can support or make things worse
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Results

• Less than 20% of respondents said their workplace provided information 
about the menopause

• 10.2% said their workplace had a menopause policy or guidance

• 77% wanted information about menopause at work.

Top 6 symptoms: 
Fatigue, hot flushes, difficulty concentrating, anxiety/worry, insomnia, problems with 
recall

Top 7 workplace factors influencing severity of symptoms: 
High temperature, poor ventilation, humidity, no access to quiet area/space, dryness, 
lack of light & noise issues

3 March 2021 9



ioh.org.uk/webinars

Oestrogen Changes: Consequences for 
Women and Clinicians 
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Extends beyond flushes and sweats 
and includes psychological 

symptoms, musculo-skeletal, 
vaginal, bladder and sexual effects

Long term effects on cardiovascular 
health. 55% women and 43% men 

suffered CVD- related deaths 
(Europe) *perception

50 % women and 20% men will 
sustain an osteoporotic fracture. 

Falls and fractures took up 4 million 
hospital beds

Fuller Working Lives -work related 
stress, poor quality of life
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The Rational for Prevention

• Millions of women are entering menopause

• 40 % are experiencing symptoms affecting their health and wellbeing 

• Chronic disease begin 10 years after the onset of natural menopause

• Women who experience POI, surgical or treatment induced menopause 
have an increased risk of poor health outcomes

• A MAJOR opportunity exists within Occupational Health not only to help 
manage the symptoms but to identify health risks and introduce 
preventative strategies 
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Inclusive Signposting
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Bone Age

History

Exercise 

Vit D (sunscreen)

Risk behaviours

Royal Society of Osteoporosis

PHE

Exercise

Frax Score

Heart Age

History

Exercise

Diet

Risk behaviours

BHF

NHS Health Check

Know Your Numbers

Exercise

Healthy behaviours

Genito/urinary/sexual History

Children

Stress/urge incontinence

Frequent UTI’s

Pelvic Roar

College of Sexual and 

Relationship Therapists

Exercise  

Squeezy App
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Representation & role models

• How is inclusion and diversity represented in your workplace

• How many women, ethnically diverse, neurodiverse, LGBTQI and disabled 
employees are senior leaders, on the board, heads of charities and public 
bodies?

• Given that all women menstruate, some get pregnant, and all will 
experience the menopause transition - how is women’s health discussed 
or signposted in the workforce

• In the absence of adequate role models and being included, groups have 
set up to provide support and to listen.

• Consequences……
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Not Just ‘Women’s Problems’
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Design processes

PPE

Welfare 
facilities

‘Marching’

Environment

Discrimination

Davies v 
Scottish Courts 
and Tribunal 

services (2018)

Merchant v BT
(2012)

Business Costs

Attrition

Sickness Absence

Presenteeism
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Best Practice for Employers

• Provide an accessible policy and/or a management guide

• Include menopause/women’s health in wellbeing conversations

• Educate all key personnel 

• Conduct a risk assessment to identify hazards that can be reduced 

• Involve occupational health

• Implement reasonable adjustments (WRAP)

• Flexible working

• Agile working

• Women’s wellness networks
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“One of the greatest under-
appreciated sources of innovation and 
new business may in fact be 
women over 50, with new ideas, lots of 
life ahead of them, and with the verve 
to get it done” (Coughlin, 2017)

Continue the discussion: LI Emma Persand, Lemur Health 

T: @lemurhealth @menopausecbt. FB: Lemur Health, Working with the Menopause. 

https://oxfordre.com/publichealth/view/10.1093/acrefore/9780190632366.001.0001/acrefore-
9780190632366-e-176#acrefore-9780190632366-e-176-bibItem-0039

https://oxfordre.com/publichealth/view/10.1093/acrefore/9780190632366.001.0001/acrefore-9780190632366-e-176#acrefore-9780190632366-e-176-bibItem-0039


Upcoming Webinars

Become a member at ioh.org.uk
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